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AGREEMENT 

The parties to this Agreement are the City of Southfield, a Michigan municipal corporation, 
(hereinafter called the "Employer" or "City7') and the Technical, Professional and Officeworkers 
Association of Michigan (TPOAM), a voluntary unincorporated association, (hereinafter called the 
"Union"). Whenever the term "Agreement" is used in this document it shall be synonymous with the 
term "Contract." 

1 PURPOSE AND INTENT 
1.1 The purpose of this Agreement is to set forth the terms and conditions of employment 
covered by this Agreement. 

2 DEFINITIONS 

2.1 Career Position: A career position is a position of indefinite duration with regularly 
scheduled hours of at least twenty per week, and which accordingly has been designated by the City 
as a career position. 

2.2 Career Employee: A person who has been appointed to and is currently serving in a career 
position. 

2.3 Employee: A full-time, three-quarter-time, or half-time career employee. 

3 RECOGNITION 

Pursuant to and in accordance with all applicable provisions of Act 379 of the Michigan 
Public Acts of 1965, as amended, the Employer hereby recognizes the Union as the sole and 
exclusive bargaining agent with respect to rates of pay, wages, hours of employment and other condi- 
tions of employment for all ACS career full-time and part-time employees of the City of Southfield 
employed in the following classifications: 

Account Clerk I 
Account Clerk I1 
Accountant 
Accounting Services Aide 
Analyst-Programmer 
Assistant Accountant I1 
Assistant Teacher 

Librarian 11-Business Reference 
Library Services Aide 
Library Systems Administrator 
Library Technical Clerk 
Library Technical Clerk I1 
Mailroom Clerk 
Master Electrician 



Building Inspector-Plan Examiner 
Building Trades Technician I 
Building Trades Technician I1 
Business Development Assistant 
Cashier 
Civil Engineer 
Clerk I 
Clerk I1 
Clerk I11 
Clerk Typist I1 
Clerk Typist I11 
Code Enforcement Inspector 
Communications Analyst 
Computer Operator 
Computer Technician 
Cultural Arts Programmer 
Electrical Inspector 
Employment Training Assistant 
Employment Training Specialist I 
Employment Training Specialist I1 
Engineering Assistant 
Environmental Planner 
Executive Secretary I 
Field Construction Coordinator 
Finance Aide 
GIs Coordinator 
Government Services Aide 
Head Infant Teacher 
Head Pre-School Teacher 
Head Toddler Teacher 
Help Desk Assistant 
Housing Analyst 
Housing Inspector 
Housing Program Specialist 
Housing Services Aide 
Housing Services Assistant (8) 
Human Resources Analyst 
Human Resources Specialist 
Landscape Architect-Park Planner 
Landscape Design Coordinator 
Learning Specialist 
Legal Assistant 
Legal Secretary 
Librarian I 
Librarian I-Adult Services 
Librarian I-Youth Services 

City of Southfield and TPOAM 
2005-2009 

Mechanical Inspector 
Neighborhood & Infoi-rnation Specialist 
Neighborhood Assistant-Staff Writer 
Office Coordinator 
Outreach Caseworker I1 
Payroll Specialist 
Personal Property Auditor 
Personal Property Auditor I1 
Planner I 
Planner I1 
Plumbing Inspector 
Principal Real Estate Appraiser 
Printer 
Producer Director 
Production Assistant 
Program Coordinator I 
Public Safety Analyst 
Public Safety System Specialist 
Public Works Analyst 
Public Works Assistant 
Public Works Utility Specialist 
Purchasing Analyst I 
Purchasing Analyst I1 
Real Estate Appraiser 
Receptionist-Switchboard Operator 
Records Coordinator 
Recreation Programmer 
Risk Management Coordinator 
Safety & Wellness Program Assistant 
Secretary I 
Secretary I1 
Secretary I11 
Section 8 Analyst 
Senior Citizen Social Worker 
Sign Inspector 
Storm Water Coordinator 
Storm Water Manager 
Survey Chief 
System Support Specialist 
Systems Programmer 
Systems Support Technician I 
Systems Support Technician I-Training 
Systems Support Technician I1 
Tax Clerk 
Tax Technician 
Training Coordinator 



Librarian I1 
Librarian 11-Adult Services 
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Treasurer' s Secretary 
Web Services Administrator 
Writer 
Writer-Project Coordinator 

but excluding employees included in other bargaining units, all elected officials, all executives, 
supervisors, managers, all casual, seasonal, temporary and confidential employees, continuing part- 
time employees, District Court employees and all other employees. The parties agree that 
confidential employees are those employed in the following positions: 

Administrative Assistant to the City Ad- 
ministrator 
Employment & Training Analyst-Parks & 
Recreation 
Executive Assistant to the Mayor 
Executive Secretary I-City Clerk's Office 
Executive Secretary I-Fire 
Executive Secretary I-Parks & Recreation 
Executive Secretary I-Police 

Executive Secretary I-Public Works Ad- 
ministration 
Executive Secretary 11-Administration 
HRIMS-Research Analyst-Human 
Resources 
Office Coordinator-City Attorney's Office 
Secretary 111-Human Resources 
Secretary 111-Library 
Senior Human Resources Specialist-Human 
Resources 

4 UNION SECURITY 

4.1 Employees covered by this Agreement at the time it becomes effective who are members of the 
Union at that time shall be required as a condition of continued employment to continue membership in the 
Union for the duration of this Agreement or pay a service fee proportional to the collective bargaining costs 
of the Union for the duration of this Agreement. 

Employees covered by this Agreement who are not members of the Union at the time this Agreement 
becomes effective shall as a condition of continued employment after 3 1 days become members of the Union 
or pay a service fee proportional to the collective bargaining cost of the Union. 

Employees hired or transferred into the bargaining unit after the effective date of this Agreement 
shall be required as a condition of continued employment after 3 1 days become members of the Union or pay 
a service fee proportional to the collective bargaining cost of the Union. 

An employee who pays the dues uniformly required as a condition of acquiring or retaining 
membership shall be deemed to have met the requirements of membership. 

4.2 Any employee who has failed to either maintain membership or pay the required bargaining service 
fee as provided in Section 4.1 shall not be retained by the Employer, provided, however, no employee shall 
be terminated under this Article unless: 

1. The Union has notified the employee by letter addressed to the employee's address last 
known to the Union, with a copy to the Employer, indicating that the employee is delinquent in 
payment, specifying the current amount of delinquency and warning the employee that unless such 
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amount is tendered within ten (10) calendar days, the employee will be reported to the City for 
termination from employment as provided for herein, and, 

2. The Union shall hrnish the City with written proof that the foregoing procedure has been 
followed and shall supply the City with a copy of the notice to the employee and notice that the 
employee has not complied with the request. The Union must hrther provide the City with written 
demand that the employee be discharged in accordance with this Article and provide to the City, in 
affidavit form signed by the Union Treasurer, certifying that the amount of delinquency does not 
exceed the uniform dues or collective bargaining service fee for the cost of administering and 
negotiating this Agreement. 

4.3 The Union shall indemnify and save the City harmless against any and all claims, 
demands, suits, or other forms of liability that shall arise out of or by reason of action taken, or not 
taken, by the City for purposes of complying with the provisions of this Article. 

5 CHECKOFF 

5.1 Upon receipt by the City of a checkoff authorization in the form set forth in Section 5.2 of 
this Agreement, dated and executed by an employee, the City shall deduct from the wages owed 
such employee for the first pay period following receipt of such checkoff authorization, and 
continuing with each successive pay period, until such checkoff authorization is revoked by the 
employee in accordance with the terms thereof, the Union's membership dues or service fee for 
the payroll period in which such deduction is made. 

The City will forward the monies so deducted to the Treasurer of the Union. The City shall deduct 
from an employee's wages only that amount of money which the Treasurer of the Union has 
certified to the City, in writing, is the amount of dues or service fee, properly established by the 
Union in accordance with applicable law and the Union's constitution and bylaws, required of all 
employees as a condition of acquiring or retaining membership in the Union or satisfying the 
service fee obligation. 

If, for any payroll period in which the City is obligated to make deductions pursuant to this Section 
5.1, the wages owed an employee (after deductions mandated by any governmental body) are less 
than the amount of money which the employee has authorized the City to deduct pursuant to this 
Section 5.1, the City shall make no deductions fiom wages owed the employee for that payroll 
period. Such shortages from the payroll period shall not be deducted from wages owed the 
employee for any future payroll period. 

5.2 Checkoff Authorization Form The City shall not deduct any monies from an 
employee's wages pursuant to Section 5.1 of this Agreement, unless the checkoff authorization 
executed by the employee conforms exactly to the following form: 
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CHECKOFF AUTHORIZATION 

(a) Authority to Deduct. I hereby authorize the City to deduct fiom wages owed to me for the 
payroll period and to forward to the TPOAM Treasurer, the membership dues or service fee 
uniformly required of all employees as a condition of acquiring or retaining membership in 
TPOAM or satisfying the service fee requirement. 

(b) Revocability of Authorization. This Checkoff Authorization shall be irrevocable for a period 
of one year following my execution thereof, or until the expiration on any applicable collective 
bargaining agreement, which ever occurs sooner. Thereafter, it shall be automatically renewed for 
successive one (1) year periods unless written notice of revocation of this Checkoff Authorization, 
executed by me, is delivered to the City. This Checkoff Authorization was voluntarily executed by 
me on [date] 
Signature: 

Print: (Last Name) (First Name) (Middle Name) (Employee ID Number) 

5.3 Change in Deduction Changes in the regular amount of monthly dues or service 
bargaining fee may be made no more than once in a twelve (12) month period. Such change shall 
require signed, written authorization fiom the President and SecretaryiTreasurer of the Union. 

5.4 Responsibility for Refund In the event that a refund is due any employee for any sums 
deducted from wages and paid to the Union, it shall be the responsibility of such employee to 
obtain the appropriate refund from the Union. 

5.5 Indemnification of City The Union shall indemnify and save the City harmless against 
any and all claims, demands, suits, or other forms of liability that shall arise out of or by reason of 
action taken, or not taken, by the City for purposes of complying with the provisions of this 
Article. 

6 UNION REPRESENTATIVES 

6.1 Bargaining Committee The Bargaining Committee may be comprised of up to four 
employee members. The function of the Bargaining Committee shall be to negotiate new or 
modified agreements with the City. Members of the Bargaining Committee shall be released from 
work without loss of normal compensation to participate in bargaining sessions, after receiving 
approval from their supervisor, which approval shall not be withheld except in exceptional 
circumstances. In the case of such exceptional circumstances, it may be necessary to reschedule 
bargaining. When submitting its contract proposals to the City, the Union shall at the same time 
inform the City in writing of the names of all persons who are members of the bargaining 
committee. Members of the Bargaining Committee shall give reasonable advance notice to their 
supervisors of the time they will be absent from work to participate in bargaining sessions. 

6.2 Grievance Committee The Grievance Committee shall be comprised of elected officers 
and stewards, who shall be confirmed in writing by the Union to the City. 
Members of the Grievance Committee shall be permitted to investigate and process grievances 
without loss of normal compensation, after receiving approval &om their supervisor, which 




























































































